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ANTI-BULLYING POLICY  

Rationale  
 

We believe this policy relates to the following legislation and guidance documents:  

• Children Act 1989  

• School Standards and Framework Act 1998  

• Education Act 2002  

• Education and Inspections Act 2006  

• Equality Act 2010  

• Education Act 2011  

• Inclusion and pupil support (2016)  

• Keeping learners safe (2015)  

• Thinking positively: Emotional health and well-being in schools and Early Years settings 

(Welsh Assembly Government, 2010)  

• School-based Counselling Operating Toolkit (Welsh Assembly Government, 2011)  

• Learner Travel (Wales) Measure 2008: All-Wales Travel Behaviour Code Statutory 
Guidance (2017) 

•  Rights, respect, equality: Statutory guidance for governing bodies of maintained schools 

(2019) 

We also acknowledge the School Standards and Framework Act 1998 that clearly states that 

all maintained schools must have in place an Anti-Bullying Policy that outlines procedures in 

order to prevent bullying among pupils. All schools must satisfy themselves that the policy 

complies with the Human Rights Act, 1998, The Equality Act 2010, and the Race Relations 

Amendment Act 2000. The latter requires schools to draw up a Race Equality Policy and 

ensure that policies do not discriminate against racial groups. 

 
We have a duty of care to protect pupils from bullying as part of our responsibility to 
provide a safe, secure, caring and friendly school environment for all the children in order to 
protect them from those who wish to deliberately hurt them either physically or 
emotionally. We believe all our safeguarding procedures are in line with Sections 3(5) and 
87(1) of the Children Act 1989 and Section 157 of the Education Act 2002 and the 2020 
review of the Wales Safeguarding Procedures, and that we promote the welfare of all 
children in our care.  
 

Purpose/Principles  
• To build a policy around the school’s wellbeing and inclusion systems, including 

collaboration with the LA Inclusion policies and personnel. 

• To provide strategies for combating all forms of bullying, including the use of the curriculum, 

PSE sessions and outside agencies.  



Denbigh High School – Anti Bullying Policy May2021 

P a g e  | 4 
May 2021 Vfinal 

• To develop strategies for working with victims and bullies, including a balance of sanctions 

and support. 

• To work with parents to gain their support in a whole-school approach and to deal 

appropriately with cases of bullying, whether they be parents of the alleged bully or the 

victim. 

• To tackle the difficulties of the key transitions which children face: the transition from 

primary to secondary schools and the difficulties of changing schools mid-term. 

• To ensure that pupils, staff and parents are aware of the impact bullying has on people and 

how to deal with any associated and/or secondary issues that might arise.  

• The policy must link with the school and LA’s Safeguarding and Child Protection Policy and 

staff must be alert to signs of potential abuse and neglect and report concerns to the 

designated safeguarding person.  

• The whole school approach acknowledges that bullying can take place between staff and 

pupils, between members of staff, between leadership and staff and between parents and 

staff. 

• A Statement of the school’s policy regarding bullying should be visible and understood by all 

members of the school community. 

 
Broad Guidelines  
 
A useful definition of bullying *:  

• Deliberately hurtful (including aggression) behaviour; 

• Repeated often over a period of time, while recognising that even a one-off incident can 

leave a learner traumatised and nervous of future recurrence;  

• Intended to exploit a pre-existing power differential; and   

• Difficult for victims to defend themselves against. 

(* Pupils with additional needs or disabilities are often at greater risk of being bullied, both 
directly and indirectly.)  
 
Bullying can take many forms such as:   

• Emotional or manipulative - being unfriendly, excluding from the social group, hiding 

books, threatening gestures, or deliberately inciting violent or other acts  

• Physical - pushing; kicking, hitting, punching or any use of violence  

• Racist - racial taunts, graffiti, gestures on the grounds of race, colour, nationality, ethnic 

or national origin and includes bullying of Roma Gypsy children and children of 

travellers.   

• Sexual - unwanted physical contact or sexually abusive comments.  

• Homophobic/transgender - because of, or focusing on the issue of sexuality   

• Verbal - name calling, sarcasm, spreading rumours, teasing, undermining. 

• Cyberbullying** Via modern technology – threatening e-mails or unpleasant text 

messages, using internet chat rooms as a vehicle for verbal bullying, etc. Strategies for 

dealing with all forms of Cyber bullying should be available to teachers, pupils and 
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parents. Educating pupils in preventing this occurring will be undertaken through the 

curriculum 

** We emphasise that bullying on the way to or from school, or bullying which began 

outside school (e.g. via the internet or social media in the evenings) but which continues 

in school will be dealt with by the school. We welcome the support of parents and carers 

in monitoring and enforcing appropriate use of social-media outside school.  

 

• Prevention Education through PSE, school curriculum and school assemblies is a strong 
element in combating bullying 

 

Policy and Procedures  
 
We believe by creating a safe, secure and caring school environment we will encourage all 

pupils to report any incident of bullying to a member of the school staff.  

Under no circumstances will we tolerate any form of bullying and all incidents of bullying 

will be dealt with as promptly and effectively as we can in order to promote the wellbeing of 

all pupils.  

As a school we will work closely with the School Council and to hear their views and 

opinions as we acknowledge and support Article 12 of the United Nations Convention on the 

Rights of the Child that children should be encouraged to form and to express their views.  

We do not usually regard one-off incidents as bullying, although we may still sanction the 

perpetrator depending on the nature of the incident. Incidents of this kind will usually be 

dealt with in our Engagement and Behaviour policy.  

Recognising victims of bullying  

A child may indicate by signs or behaviour that he or she is being bullied. Adults, particularly 

parents, should be aware of these possible signs and they should ask the school to 

investigate if a child:  

• Is frightened of walking to or from school 

• Doesn’t want to go on the school/public bus 

• Begs to be driven to school 

• Changes their usual routine 

• Is unwilling to go to school, feels ill in the morning or starts truanting  

• Shows signs that their work is slipping suddenly and without explanation in a range of 

subjects 

• Comes home with property damaged or missing  

• Asks repeatedly for (or steals) money  

• Stops eating  

• Bullies younger brothers or sisters  

• Gives improbable excuses for any of the above  
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We recognise that bullying occurs occasionally at Denbigh High School, as it does in any 

other school or institution, and emphasise the importance of the following:  

• that pupils should be encouraged to respect others;  

• that bullying should be discussed in lessons, and in assemblies etc. so that awareness 

is maintained and strategies for dealing with it are known;  

• that the school has supervisory staff on duty before and after school and during 

breaks;   

• that information about incidents of bullying is given to everyone who needs to know. 
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Role of the Students 

Pupils must:  

• be aware of and comply with this policy;  

• report if they are being bullied; this can be done in person to any member of staff, or 

by e-mailing their concerns to help@denbighhighschool.co.uk   

• report if they see someone being bullied; this can be done in person to any member 

of staff, or by e-mailing their concerns to help@denbighhighschool.co.uk   

• discuss ways of preventing bullying through the school council;  

• follow the below instructions if they are bullied:  

▪ get away from the situation as quickly as you can;  

▪ report what happened to you to a member of the school’s staff, by 

telling them:  

• what has happened to you;  

• how you feel;  

• if you have been bullied before;  

• who bullied you;  

• where the incidents happened;  

• when it happened;  

• who witnessed the bullying.   

• tell your parents or another family member;  

• ask for support from one of the behaviour support team if you are really upset.  

• treat others, their work and equipment with respect;  

• talk to others without shouting and will use language which is neither abusive nor 

offensive;  

• liaise with the school council; 

• take part in questionnaires and surveys.  
 
 
Suggestions for Children and Young People from 
https://www.kidscape.org.uk/advice/advice-for-young-people/ 
 
• Stop thinking like a victim - you do not deserve this. Walk tall: pretend you are 

confident, even if you are not. Look at the bullies as if they are not frightening you to 
death, even if you do not feel that way inside.  

• Ignore comments. Bullies are ignorant and cowardly. They want your scared reaction - 
humour or silence might throw them off.  

• You can tell them to buzz off, shout ‘no!’ or ‘go away!’, but say it forcefully and walk 
away immediately. Practise in the mirror.  

• If a group is bothering you, look the least threatening one of the group in the eye and 
say ‘this isn’t funny’ and walk away.  

• Sign up for self-defence courses. These lessons don’t mean you ‘fight back’, but they can 
help your confidence.  

https://www.kidscape.org.uk/advice/advice-for-young-people/
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• Stay with a crowd - bullies usually pick on people who are alone.  

• Tell your parents or another adult and get their advice and ideas. You need their help 
and support.  

• Do not stop if bullies confront you. Keep on walking. Get someone to witness what he or 
she is doing so that a teacher intervenes without your telling on him or her.  

• Keep a diary of all events - time and place and what is said. It will help when discussing 
the matter further. 
 

https://www.kidscape.org.uk/ 

  

Role of the school staff  

School staff will:  

• acknowledge the key role form-tutors play in monitoring patterns of wellbeing and 

presentation of students in their daily sessions; 

• comply with this policy;  

• be aware of all other linked policies;  

• be aware of the signs of bullying in order to prevent bullying taking place (examples 

listed above);  

• report all incidents of bullying to the relevant Progress Manager;  

• (Progress Manager and behaviour support team will) investigate all reported 

incidents of bullying;   

• take all forms of bullying seriously;  

• make sure that all pupils know what to do if they are bullied;  

• encourage pupils to report any incidents of bullying to any member of the school 

staff;  

• support any pupil who has been bullied;  

raise awareness of the wrongs of bullying through personal and social education and 

religious education;  

 

The Progress Manager will: 

• liaise with their form-tutor pastoral team weekly to identify any concerns;  

• use preventative strategies such as restorative work and buddy systems;  

• implement the school’s Engagement and Inclusion policy where appropriate;  

• delegate responsibility for supporting victims of bullying to the respective members 

of the behaviour support team; or form tutor as appropriate; 

• report and deal with all incidents of discrimination;  

• report any concerns they have on any aspect of the school community to SLT;  

• inform parents/guardian of any allegations of bullying as soon as possible. Both 

alleged victim and alleged aggressor must be contacted 
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Role of the parents 

Parents must:  

• ensure that they are familiar with the school’s policy, which is included in the school 

prospectus and on the school website;  

• in particular, be aware of some of the potential danger signals to look for; 

• draw any concerns about their children as soon as possible to the relevant Progress 

Manager;  

• pass on any suggestions for changes to the policy to the Headteacher, either during 

open events, parents’ evenings, or by letter or via the Progress Manager.  

• further advice from Denbighshire County Council can be found on their website and 

in the appendices below.  

  

Preventative Measures 

There is no single strategy for dealing with bullying. The school has a range of approaches, 

including: 

• Encouraging the school council to consider the issue and possible preventative 

strategies;  

• Restorative meetings for pupils who require additional support;  

• Sixth form partners for younger pupils;  

• Learning support interviews for pupils in all year groups and open events for parents 

to discuss problems;  

• Dealing with bullying and associated issues within PSE and the broader curriculum; 

• Referring pupils who bully (or victims who might need additional support) to 

external agencies. Encouraging the ethos of being a “telling school”; 

• Where asked, and where it is appropriate and possible to do so (e.g. if a child has 

good grounds for fearing reprisals out of school), we may preserve the anonymity of 

any pupil who reports bullying; 

• Explaining the basic policy to Year 6 pupils prior to transfer; 

• Explaining the policy and its operation in more detail in assemblies; 

• Providing a staff handbook in hard copy and on line containing a copy of all school 

policies and procedures; 

• Providing induction for newly qualified teachers at the school; 

• Encouraging all staff to be vigilant.  
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Consultation  

From time to time the school will consult interested parties on the content and 

effectiveness of the policy. Consultation may include:  

• Parents 

• Pupils via the School Council  

• School staff  

• Companies providing school transport  

• External agencies including the Education Welfare Service 

  

  

Monitoring and Review  

All school policies are subject to regular review by the Senior Leadership Team and 

Governing Body. Bullying is one of the issues which is considered by the School Council and 

periodic surveys of pupils are undertaken to ascertain the scale and nature of problems. 

Incidents are logged on the behaviour management system which can also be used for 

monitoring and tracking. The school also uses parental feedback from open days and parent 

events to assess its success in pastoral and academic problem solving.  
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Appendix 1 
 
Information for Parents 

 
You can help your child at school by following the advice contained here:  

• Try to encourage your child to talk to you about their life at school.  

• Feel free to discuss any concerns you have with members of staff; even minor problems can be 
distressing for a child. It is a help to start by contacting the Progress Manager who will know your 
child well.  

• Watch for any signs of distress or changes in mood/behaviour.  

• If your child reports that he or she is being bullied then take this seriously and report it to the 
school. 
 

If your child is the victim of bullying:  

• Do contact the school and report the matter to either the Progress Manager, Relationships and 
Recovery team or a senior member of staff.  

• Be as sure as you can of the facts when you report the matter. This is a big help to the school.  

• Afterwards, work with the school to develop ways to support your child. 
 

If your child is responsible for bullying:  

• Do not ignore it.  

• Make it clear that such behaviour is unacceptable both inside school and out.  

• Work with the school to develop ways to change behaviour. 
 
Suggestions for Parents / Adults  

• If you are worried that a child is being bullied, ask them directly  

• Be aware of the signs and symptoms of bullying (e.g. not sleeping, poor appetite etc.)  

• Don’t agree to keep the bullying a secret  

• Talk to a member of staff you trust 

• Help children practise strategies such as shouting ‘No!’, walking with confidence and striding 
away  

• Give your child a chance to vent their feelings about being bullied  

• Talk to a school governor and explain your concerns  

• Arrange to meet your child on a temporary basis, if the bullying is happening on the way to or 
from school  

• Ask that the bullies be kept at school until everyone has had the chance to get home  

• If you feel it would help your child’s confidence, suggest self-defence classes 

• Check that your child is not inadvertently encouraging bullying because of some habit that can 
be corrected such as spitting or having runny nose, etc.  

• Keep a written diary of all incidents  

• Invite other children over to help your child make friends  
 

Extracts from Kidscape - Stop Bullying 
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Appendix 2  
 

CYBER BULLYING 
Information for Teachers, Pupils & Parents  

 
What is Cyber Bullying?  
 

What is it?  What you should do 
  

 

• Unwelcome text messages that are 
threatening or cause discomfort.  

• Video clips via mobile phone cameras 
that are sent to others making the 
victim feel threatened or embarrassed.  

• Silent calls or abusive messages; or 
stealing the victim’s phone and using it 
to harass others making them think it 
was the victim.  

• Threatening or bullying emails, often 
sent using somebody else’s name.  

• Menacing or upsetting responses when 
in a web-based chat room.  

• Unpleasant messages sent as you 
conduct real-time conversations on line.  

• Using web sites such as web logs, 
personal web sites and online polling 
sites to bully.  

• Do not respond but save it and show your 
parents and / or a teacher.  

• If it’s about you then save and pass it on to 
your parents. Never be involved in sending 
on a video clip. 

• Keep the message and see if you know the 
sender’s number. Don’t confront them, let 
your parents use the police / school policy 
to deal with them.  

• Do not delete them no matter how horrible 
they are. 

• Don’t respond. Come out of the chat room 
and report the incident. 

• Don’t respond. Keep a copy and close down. 
 

      REMEMBER: 
 
 
 
 
 
 

 
BE SAFE BE HAPPY  
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Appendix 3 

RACIAL EQUALITY AND RACIAL HARASSMENT 
  
RATIONALE  
 

At Denbigh High School, cultural and ethnic diversity will be valued in the curriculum, in the 
school workforce, the governing and parental body and the student body. We will ensure 
that the culture and ethos of the school places equality in diverse racial faith and ethnic 
groups, cultural and linguistic heritage represented in our society. We acknowledge and 
value all ethnic and national groups represented in the school community including asylum 
seekers, refugees and travellers.  
 

PURPOSE/PRINCIPLES  
 

• To take positive action to eliminate racial discrimination and harassment.  

• To promote equality of opportunity for all members of the school community.  

• To promote good relations between people of different racial groups.  

• To endorse the recommendations of the Stephen Lawrence inquiry report.  

• To accept the definition of racism and institutional racism included in the Stephen 
Lawrence inquiry. 

• To ensure that all incidents of racism will be recorded in an incident book.  
 

BROAD GUIDELINES 
 

• All school policies will have an explicit aim of promoting race equality and will be 
reviewed in terms of their contribution and effectiveness in achieving this aim.  

• The curriculum will be broad and balanced, setting suitable learning challenges for all 
pupils.  

• Respond to pupils’ diverse learning needs.  

• Overcoming potential barriers to learning and assessment for individuals and groups of 
pupils.  

• A racist incident register should be completed and the school procedures followed. The 
governing body will be kept informed of all such incidents.  

 

MONITORING AND EVALUATING  
 

The procedures that follow any incident are recorded daily on management information 
systems and within the behaviour support team and pupils are monitored and supported.  
 
DEFINITIONS  
 

Racism - conduct or words which advantage or disadvantage people because of their colour, 
culture or ethnic origin.  
Institutional Racism - the collective failure of an organisation to provide an appropriate and 
professional service to people because of their colour, or ethnic origin. It can be seen or 
detected in attitudes and behaviour that amount to discrimination through unwitting 
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prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage minority 
ethnic people.  
Racial Incident - any incident that is perceived to be racist by the victim or any other person. 

 
 

Anti-Racism  
Racist bullying is bullying children on the grounds of their race, colour, nationality, ethnic or 
national origin and including bullying of Roma Gypsy children, children who are travellers of 
Irish Heritage and children from Scotland, England, Ireland and Wales.  
 

A Racist incident is ‘any incident which is perceived to be racist by the victim or any other 
person’ MacPherson Report 1999. 
 

 

Procedures  
 
1. All incidents of racism must be reported to a member of the Senior Leadership Team. 
 
2. The incident will be investigated and statements taken from all who were involved or 

were witnesses.  
 
3. The family of the victim will be notified and support will be offered to the victim.  
 
4. The family of the pupil using/making racist remarks will be informed. They will be made 

aware of the consequences of such actions and that the incident will be recorded on 

school management systems as a ‘Racially Motivated Incident’. The pupil will undertake 

instruction from the Police Liaison Officer. 
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Anti-Racism declaration of intent 

  

 

Anti-Racial 

Declaration of Intent 

 

I:      Form:      
 
 
Give an undertaking to never be involved in any racial incidents in, or on the way to and 
from, school. 
 
Having been involved in making racist comments I realise that I have now invoked the 
school’s anti-racist policy. I know that the school will arrange help for me, but that if I am 
involved again it will have serious consequences. 
 
 
Signed:      

Headteacher / Deputy Headteacher 
 
 
Signed:      

Pupil 
 

 
Signed:      

Parent/Carer 
 
 
Date:      
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Appendix 4 
Intervention Strategies (see also Appendix 5 – Bullying Tariff)  
 

Key questions relate to degree of: 
 

• Intent  
• Hurt  
• Repetition  
• Duration 
 
Those dealing with bullying situations need to have a sense of thresholds - Low, Medium or 
High. 
 

Low Level  
These incidents should be handled quickly and sensitively without making too much of the 
incident. This will involve an appropriate member of staff using the following as a guide: 
 
• Talk to the victim to understand their feelings; 
• Talk with the bully to give the ‘evidence’ of distress/hurt; to reinforce view that their 

behaviour is unacceptable; 
• To encourage the bully to make a response in the form of an apology and seeking to 

improve relationships;  
• In talks with both the victim and the bully, seek to discover whether there are underlying 

‘reasons’ for behaviour;  
• Feedback to victim; 
• Monitoring - could use peer supporters for this. 
 

Medium Level  
The priority here is to protect and provide support for the victim(s) of bullying and then to 
seek to resolve the conflict. The following are a range of strategies: 
 
• Network of support  
• Shared concern  
• Mediation  
• Conflict Resolution  
• Restorative Justice  
• Bully courts  
 
Whichever strategy is used, it is essential that the situation is monitored. As part of the 
monitoring strategy it is important to set targets and arrange for reviews to take place. At 
this level staff will need to consider whether additional support work is needed with both 
victim and bully, helping them to address issues such as: 
 
• Self esteem  
• Resilience  
• Assertiveness  
• Anger Management 
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High Level  

If the bullying incident is felt to be serious and so severe that it needs to be categorised as 
high-level bullying, it should include the following issues. 
 
• Previous strategies have not prevented the bully continuing their behaviour; 
• The impact on victim; 
• The degree of imbalance of power between the bully and the victim; 
• The bully shows no remorse for their actions; 
• The bully seems to be incapable of empathy; 
• The parents support the bully in his/her behaviour. 
 
Staff will need to judge whether the school has the capacity itself to resolve the situation, 
particularly whether it can meet the need of the victim to ensure future safety.  
It must also consider the needs of the bully, and judge whether they are able to effect a 
change in their behaviour without the support of an agency with staff trained to meet their 
needs. It may be necessary to refer those involved to relevant external support agencies. 
 

In dealing with ‘high level’ bullying incidents it is necessary to be seen to be taking action 
and organisations or schools will need to act within its behaviour policy and use those 
sanctions that are appropriate to match the severity of the behaviour. This may need to 
include exclusion.  
 

Although such cases are rare, schools may judge that the severity is such that it needs to 

involve the Police and/or Social Services and it is seen as a child protection case. 
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Questions linked to the language of Bullying 
REF: Chris Lee – “Preventing 

Bullying in Schools” 

Key Term Main Questions Specific Question 
possible Bully 

Specific Question 
possible victim 
 

Intent Was there a clear 
intention of the bully 
or bullies to hurt? 

What did you mean 
to happen? Did you 
mean to cause 
hurt? 
 

Did he or she meant 
this to happen? 

Hurt Did the victim of the 
bullying feel hurt by 
the bully or bullies 
and was the 
perpetrator aware of 
the hurt? 

Did you know 
whether you hurt 
the victim or not? 

Has this hurt you? 
How has it hurt 
you? 
Does the bully 
know that you are 
hurt? 

Repetition Was it more than a 
one-off act? 

Has this happened 
more than once? 
How often has this 
happened? 

Has this happened 
more than once? 
How often has this 
happened? 

Duration Have the events been 
taking place over a 
period of time? 

How long have you 
been behaving this 
way towards the 
victim? 
 

How long has this 
been happening? 

Power Was there an 
imbalance in power or 
feeling of 
powerlessness? 

How do you feel 
when you are in the 
victim’s company? 

How do you feel in 
the bully’s 
company? 

Provocation Did the victim play 
any part in gaining the 
attention of the 
bullies? 

Did the victim do 
anything to make 
you notice him or 
her? 

Did you do anything 
to make the bully 
notice you? 
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Appendix 5 

Bullying Tariff 

Nature of 
Offence 

Frequency of 
verifiable 
incidents 

Response (parents to be informed at all stages 
and actions recorded on school behaviour 
systems) 

By 

Insidious – 
exclusion from 
group, “looks” 
etc. 

Once PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT. 
Restorative meeting if appropriate.  
Reassurance of victim.  
Speak to guilty party.  

PM/BM 
 

Twice PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Interview with guilty parties. 
Verbal Warning + parent contact 

PM/BM 

Three times PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
Stage 1 Pathways 
After school detention with Progress Manager 
+ parent contact 

PM/BM 

Four times PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT  
Restorative meeting with guilty parties. 
1 day isolation – written exclusion warning + 
parent contact 

PM/BM 
 
 
 
PM 

Fifth time PM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
RESTORATIVE MEETING with guilty parties. 
Stage 2 Pathways 
1 day – External Exclusion 

PM/BM 
 
 
 
DHT/HT 
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Nature of 
Offence 

Frequency of 
verifiable 
incidents 

Response (parents to be informed at all stages 
and actions recorded on school behaviour 
systems) 

By 

Teasing and or 
verbal abuse 

Once PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
1 period of restorative work   

PM/BM 

Twice PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
After school detention with progress manager 
+ parent contact  

PM/BM 
 
 
 
PM 

Three times PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
Stage 1 Pathways 
1 day isolation including after school detention 

PM/BM 
 
 
 
DHT/HT 

 
 
 
 
 

Nature of 
Offence 

Frequency of 
verifiable 
incidents 

Response (parents to be informed at all stages 
and actions recorded on school behaviour 
systems) 

By 

Physical assault Once PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
RESTORATIVE MEETING with guilty parties. 
Stage 2 Pathways (entry level) 
See guidance on ‘Use of exclusion’ and 
sanction tariff in Engagement and Behaviour 
Policy   
 

PM/BM/DHT 
 
 
DHT/HT 
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Nature of 
Offence 

Frequency of 
verifiable 
incidents 

Response (parents to be informed at all stages 
and actions recorded on school behaviour 
systems)  

By 

Physical bullying 
with the same 
‘victim’ (severe 
incidents would 
be dealt with 
under 
‘behaviour’ 
procedures and 
receive the 
appropriate 
sanction for 
‘assault’.)  

Once PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Possible isolation/exclusion depending upon 
severity.  
Detention/Isolation/Exclusion as indicated by 
the ‘Engagement and Behaviour’ policy 

PM/BM 
 
 
 
DHT 

Twice PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
Stage 1 Pathways  
1 day isolation or escalation of previous 
sanction 

PM/BM 
 
 
 
DHT 

Three times PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
Stage 2 Pathways 
1 day Exclusion 

PM/BM 
 
 
 
DHT/HT 

Four times PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.   
Restorative meeting with guilty parties. 
Stage 3 Pathways 
2 day Exclusion – final written warning 

PM/BM 
 
 
 
DHT/HT 

Five times PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Stage 4 Pathways  
3 day Exclusion – 5 strike contract 
 

PM/BM 
 
 
 
DHT/HT 
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Nature of 
Offence 

Frequency of 
verifiable 
incidents  

Response (parents to be informed at all stages 
and actions recorded on school behaviour 
systems) 

By 

Repeat offenders 
of either verbal 
or physical 
bullying with 
different pupils 
(severe incidents 
would be dealt 
with under 
‘behaviour’ 
procedures and 
receive the 
appropriate 
sanction for 
‘assault’.) 

Twice with 
different pupils 
within four school 
weeks of first 
incident 

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
1 day isolation or sanction as indicated in 
Engagement and Behaviour policy 

PM/BM 
 
 
 
PM 

Twice with 
different pupils 
within ten school 
weeks of previous 
incident 

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
After school detention with progress manager  

PM/BM 
 
 
 
PM 

Twice with 
different pupils 
within 20 school 
weeks of previous 
incident 

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
1 lesson isolation + parent contact 

PM/BM 
 
 
 
PM 

Three times with 
different pupils 
within four school 
weeks of first 
incident 

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
Stage 2 Pathways 
1 day exclusion  

PM/BM 
 
 
 
DHT/HT 

Three times with 
different pupils 
within ten school 
weeks of first 
incident  

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
1 day isolation and after school detention with 
progress manager + parent contact 

PM/BM 
 
 
 
PM 

Three times with 
different pupils 
within 20 school 
weeks of first 
incident 

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
After school detention + parent contact  

PM/BM 
 
 
 
 

Four times with 
different pupils 
within 120 school 
days of first 
incident 

PM/BM to discuss incident with aggressor and 
victim. 
Statements taken and copies given to DHT.  
Restorative meeting with guilty parties. 
Stage 2 Pathways  
1 day exclusion + parent contact 

PM/BM 
 
 
 
DHT/HT 

 


